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This Simple Sabolage Field Manual — Stralegic Ser-
vices (Provisional) — Is published for the information and
guidance of all concerncd and will be uscd as the tasic doc-
Lrine for Slrategic Scrvices training for Lhis subject.

The contents of this Manua! should be carefully con-
trolled and shouid not be allowed to come inlo unaulhorized
hands.

The instruclions may be placed in separale pamphlets
or leaficts according to calegorics of operatlions but should be
distributed with care and not broedly. They should be uscd
as a basis of radio broadcasis only for Jocal and special cases
and as direcled by the thealer commandetr.

AR 380.5, pertaining to handling of secret documents,
will be complied wilth in the handling of Lhis Manual.
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William J. Donovan

Director



lors Lo cause power leakage. It will be quite easy,
100, for them 1o tic a plece of very heavy string
several Limes back and forth between two paral-
lel transmission lines, winding \t several turns
around the wire each time. Beforchand, the
string should be heavily saturated with sait and
then dried. When It rains, the string becomes &
conductor, and a short-circuit will resuit,

(11) General Interference with Organizations and
Production

(n) Organizations and Conferences

(1) Insist on doing everything through
“channels.” Never permit short-cuts to be taken
In order to expedile decisions.

(2) Make “speeches.” Talk as (requently as

possible and at great length. Tllustrate your

“points” by long anecdotes and accounts ol per-
sonal experiences, Never hesitate to make a few
appropriate “patriotic” comments,

(3) When possible, refey all mallers to -

committees, for "(urther study and considera-
tion." Attempt Lo make the commillees as large
as possible — never less Lthan five,

(4) Bring up irrelevant issues as (requently
as possible.

(5) Haggle over precise wordings ol com-
munications, minutes, resolutions.

(G) Refer back to matters decided upon at
the last meeting and attempl to rc-open the
question of the advisabilily of that decision.

(7) Advocate ‘“caulion." DBe “reasonable”
and urge your fellow-conferces to be '“reason-
able” and avold haste which might result in
embarrassments or diMMcullies Jater on.

(8) Be worried about the propriety of any
decision — ralse the question of whether such
action as is contemplated Jies within the jurls-
diction of the group ot whether it might confiict
with the policy of some higher echelon.
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